Men studying ECE: From inside and outside the box

8th National Summit
Men in Early Childcare and Teaching
7™ TO 8™ MARCH 2014, WELLINGTON, NZ
“Lifting the Lid on Gender Issues in Early Childhood Education”
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Background of researchers:

ICL Training programmes: ECE and Non-ECE

- Principal - ECE lecturer + Non-ECE lecturer
Investigator - Co-researcher - Co-researcher

- ECE lecturer - Voluntary - Voluntary

- Biography participation participation
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Background of the research ?

Teachers in Licensed Teacher-Led Early Childhood Services by Type of Service & Gender at 1 July 2010

Gender
Type of Service Male Female TOTAL

& care 1 126) 127]
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Earlier research and presentation

“Males as minority in Early Childhood Education (ECE)”

Oceanic Conference on International Studies,
July 18-20, 2012, University of Sydney

| continued.

---------

What about perceptions?! Perceptions is deep-rooted.

An electrician and a plumber has
been waiting at the door. One of
them is the father of another’s

son. How is this possible?

A mind trap quiz !
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Current research: Objective

To analyse public perception
and
to compare ECE and non-ECE groups

"You mean that's the whele ball of wax?*
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ECE Lecturers (ECEL) Non-ECE male lecturers
(NECML)
ECE Centre Staff (ECECS)
Non-ECE female lecturers
ECE Male students (NECFL)
(ECEMS)
Non-ECE male students
ECE Female students (NECMS)
(ECEFS)
Non-ECE Female students
ECE Parents -males (NECFS)
(ECEMP)
Other Professionals- males
ECE parents— (OMP)
females(ECEFP)

Other professional-Females
(OFP)

Research Methodology

-Ethics approval: ICL Ethics Committee
-Nature of the research: Mixed method
-Sampling method: Purposive (by convenience)
-Sample size : 3x12= 36

-Sample trends: Mixed age, mixed ethnic
groups, mixed gender, all at or completed
tertiary level of studies

-Research tool: 6 item open-ended
questionnaire and informal interviews

-Data analysis: Open coding, theme coding,
tally, frequency, and percentage

-Findings validation: Internal seminar, MeNZ
summit
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http://www.stats.govt.nz/browse_for_stats/education_and_training/Tertiary education/StudentLoansandAllowances_HOTP06/Technical Notes.aspx
mailto:tahera@icl.ac.nz
http://nctb.gov.bd/article.php?cat=2&subcat=42

Questionnaire items

» Reasons for low male participation

» Ways to increase

»

»

»

»

Perception of male ECE students
Barriers in the classroom
Barriers in the workplace
Difference between male and female Early
Childhood (EC) educators

|

Findings: Common issues raised
(perceived, not experienced)

Socio-
historical
career
role
(56%)

Men’s
involvement
in Sexual
ELITE
(50 %)

Minority
and
Isolation
(54%)

Second party

apprehension
(86%)

Advertisements

and media
(36%)

Findings:ECE group specific

Parents’
Concern

Family and
role of
fathers

Very
supportive
m

(86%)

Education
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Non-ECE group specific

Personality
traits of
males and
children

Mostly not Freedom
supportive! of
(72%) individual
choice

Health and
safety and Non-

Increasing a boring expressive

technology:
Reducing
requirements
of physical Cgmpulsory
strength in high SCh‘?OI
other community
industries wgrk along
- with show
cases

workplace dispositions

Network and
PD under-
representation

Other differences

-Good because | saw them good.

~Male and female teachers are different as
they teach differently.
-ECE teacher’s sexual abuse case

| -Good because they are courageous.
-Male and female teachers are the same;

N o n — EC E however males and females are different.

-Men and sexual abuse in general, fathers,
relatives, and family friends

Policy and research implications:

» Start from secondary. Offer, do not impose.

» Eliminate possible discrimination. Ask for equity
and diversity, not men in ECE.

» Look at what males can get from ECE, not only
what the sector can get from males.

» Look at other profession too!
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We need more men in ECE (Farquhar et al, 2006).

Vv

) e, bu po a
) they spend o lot of time failed to incorporate this
in f_emale dominated ECE change.
environment. If women are more
» The ECE service encourages concentrated in any
children to practice non- particular job, their
sexist play, but they see a opportunity to contribute to

f f other sectors of the
contradictory picture CEOEY 5 Rl

around them in reality. B
For VE

For children For society

Some highlights

“| felt it wasn’t allowed. | wanted to teach the children
about the rules of football but the female teachers did not
know about it at all.” ECMS 3

“Female staff may put them down by thinking
they have more knowledge.”ECECS 2, Sarah

|

“Male teachers have been discriminated by the wider
society based on a wrong perception. I'd love to see
more male participation in ECE, but it will take a very
long time to find a way to break through the
perception of parents.” ECECS 3
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http://ir.canterbury.ac.nz/bitstream/10092/3497/1/Thesis_fulltext.pdf

3/13/2014

“Introduce ECE n secondary schools ina way that male
stedents would feel positive aboul it” ECEL 3,

|

“Traditionally females play more roles in
childcare than males. Changes took place,
yet more to take place”. Non-ECEL3

“Men are afraid because of what has been going
around for years (paedophile); they don't want
others thinking that way towards them."EFS 2

|

“They (male educators) are rougher and like to
engage in sport and rough games." EFS 3

“ Male students may struggle to speak in public, shy
to talk. They are more likely not socialising in the
classroom but being alone. They (males as
educators) also may find it difficult as children
always talk." NECSM 3

.




3/13/2014

“As a mother of two young girls, |
would want to get to know the
male teacher, e.g. background,
previous employment etc before |
left my children in their care.” PF2

|

“Initiatives for changes need to be
taken at all levels through the
Goverment, the media, training
organisations, employers, parents
and educators.” Non-ECE L 1

|

“Advertise with males who look
‘blokey” ...is important to
increase male participation in
ECE. Non-ECE L 2

.
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“The job is not suitable for males.
Why will they do it? | have no
objection as such, but | feel they
should do something else.” PM 3

|

“The males are already tired with
own children, let alone caring for
others’ children in ECE.”
NonECEL3

“ Do females really want male
ECE educators?’ Non-ECEL3

|

"If they are young and could earn more in the
other industries, | would feel it's quite weird.
But if they like the job, then | guess it’s OK."”

OPM 2

.
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